Message from the PERS Course Leader
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As the newly appointed course leader of the PERS programme, I am excited about the challenge that is
facing me-although a great deal have been accomplished in the past two years by Mr. Richard Yam, who was the
course leader before my appointment. Now the programme has grown to its full enrolment of 115 students in the
whole programme and certainly it was no easy job for our staff in the past two years to teach 60 students in some
classes, a number which doubled the expected enrolment of 30 when the programme was launched in 1992.
Although individual attention cannot be given to each student in large classes, the faculty still tried to break off
from the conventional type of lecturing style. Small discussion groups were conducted in tutorial sessions to
analyses cases and role playing under work practical situation. The elements of professional ethics is also
incorporated into our lectures by individual lecturers. Good songs cannot be left unsung, I must thank my
colleagues for their effort in struggling through the difficult times during the past years. In less than six months
time, we can sit back to celebrate the first batch of graduates from the PERS programme.

With new staff joining us at the beginning of this year and the returning of some of our colleagues from their
sabbatical, I anticipated a lot of constructive comments and new initiatives stem from our faculty that will
contribute to programme development. I must say I am fortunate to have strong support from my colleagues
during my first year as the course leader. They gave me the necessary professional and spiritual support when
needed and also the freedom to initiate positive changes. I have great confidence in the future development of our
PERS programme and in all of you who are a part of it.

Report on PERS Internship Programme 1993-94

The PERS programme is growing from strength to strength with a full enrolment of 115 students in the
programme. Since last year, the faculty has given serious consideration in ways and means to improve the quality
of our upcoming graduates of 95 and equip them with necessary skills before graduation. "Internship"which is the
application of theoretical knowledge into meaningful field experience has the following objectives:

1. Personal objectives by developing self-confidence, communication and social skills and a sense of
professionalism.

2 Academic objectives by developing cognitive skills as problem solving, critical thinking, analysis and
synthesis and most important, relating theory to practice. '

3. Career objectives which include job acquisition skills and understanding career options.
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The programme was advertised to students in April 1994, Despite the voluntary nature of the programme
and that it was non-credit gaining, 48 students signed up for internship. Letters of invitation were sent to potential
cooperating organisations and 24 responses were received indicating their interest to participate in the programme.
After careful planning and matching students to appropriate cooperating organizations, 48 students were placed in

24 organisations.

Internship periods started in mid-June and ended in mid-September. The shortest period last for 2 weeks
(60 hours) and the longest 3 months. During the internship period, staff who acted as coordinators would called up
cooperating organisations by telephone to discuss with students’ supervisors on their performance. Some
students would discuss with the coordinators regarding problems which they might encounter during the

internship period.

Performance and evaluation report were submitted to the Department of Physical Education from
supervisors and students respectively. As a whole, positive feedback were received from students’ supervisors.
Most of the students ranked high in punctuality, responsibility and relation with colleagues and rank low in oral
" expression and written work. As for the students, the following accounts relate a number of these activities.

Clara Wong writes:

“Practice makes perfect”—I totally agree with this statement after the internship programme. Although the
one-month programme was very short, I have gained much experience that could hardly have been learnt from text
books.

My internship involved teaching physical education in a secondary school. Preparation prior to teaching a
lesson is very important, hence, I learned how to find different resources from books, and from notes I have taken
in the skill courses and advice from my supervising teachers. I taught athletics in my teaching practice. Although
I took an athletics skill course in my second year, I needed to modify these skills to suit the needs of my students,
I also needed to prepare lesson plans which specified the time, space and exact course contents in my lesson. I
found out mental rehearsal is very important in preparing for a lesson. A good example is teaching the high jump.
Ineed to think over the skills repeatedly before the lesson so that I can demonstrate the skill in a fluent manner. In
addition, I learned to break down the complicated skills into parts or simpler skills so that the students can learn the
parts (the approach, the take-off and the landing) and then the whole movement. Moreover, I needed to make sure
the learning environment is safe and injury free. I never realized I had such a soft voice until I started to teach in
the open area, this is different from teaching in a classroom situation because one will have to give instructions
loud and clear. Practice teaching not only develops my self-confidence and communication skills, it also develops
my quickness in handling unexpected situations such as changing my lesson plans on rainy days.

I must thank my supervising teachers for their advice. They not only pointed out my weaknesses but also

gave me encouragement throughout my internship period. Without which, T would have never enjoyed my first
teaching experience which meant so much to me.
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Leung Wai Man had more to say:

During my three-month attachment to the Sports Science Department of the Hong Kong Sports Institute, I
was grateful to be given this golden opportunity to gain invaluable experience through my OBSERVATION and
PREPARATION in the laboratory work of this organization.

Through my participation in the human performance tests such as the cycle ergometer submaximal tests,
arm crank maximal tests, and Cybex isokinetic muscle tests, I learned the techniques and procedures of handling
various tests for athletes of different sports. On top of that, by observation, I recognized the entire working
procedure of arranging a test for an athlete of a particular sport. It includes the pre-preparation for a test, the safety
implementation of a scientific test, analysis of the test results and the follow-up after the test, thus allowing me to
recognize the whole picture of handling the exercise testings in the laboratory setting.

In addition, this internship experience gave me a chance of applying my theoretical knowledge learned in
our course to the practical working environment, thus widening my horizon and consolidating my concept in
recognizing the prospect and career in the field of sports science. Coupled with the theoretical knowledge gained
in the University and the working experience in the practical setting, I believe that this internship programme gives
students a much clearer view of their real interest and helps students to explore their potential, hence the internship
is a worth while programme for students in development of their future career.

Jennifer Mak wrote memorably:

The Hong Kong Table Tennis Association (HKTTA) is the organization where I worked during internship.
HKTTA is a famous National Sports Association in Hong Kong. The functions of the HKTTA are varied. Apart
from self-organized programmes, it also co-organizes programmes with Sports Development Board, Unban
Council, Regional Council as well as business firms sush as Epson Ltd. and Heng Seng Bank Ltd. Therefore, itis
not unusual to discover them in our daily work. The job at HKTTA provided good éxperience and exposure to its
employees. For example, I had the opportunities to be the Master of Ceremony in the Press Conference of Hong
Kong Cup and East Asia Hope Championship which was a new challenge to me. Ialso had an opportunity to sit
in the meeting between HKTTA and RC for the events of the Regional Festival. These are things which I can
never learn from my academic work.
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