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ABSTRACT

Corporations have begun to focus on introducing employees'
health fitness programs because they realized that improvement of
employees' health will result with increased productivity, better
morale, raised job satisfaction, minimized absenteeism, enhanced
stability of the work force, lowered turnover, reduced medical
claims. In striving to deliver quality employees' fitness program in
an effective manner, managers and program planners should be
concerned with examining the factors that limit the promotion of
employees'fitness programs. The limiting factors can be examined
under two domains: supply (the corporations) and demand
(employees) using Conceptual or Empirical methods.
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Researchers

Classification

Francken and van Raaij (1981)
Jackson and Searle (1985)
Crawford and Godbey
Jackson and Searle (1985)
Boothby et al (1981)

Iso-Ahola and Mannell (1985)

internal vs external

personal vs social
intrapersonal vs interpersonal
blocking vs inhibiting
absolute vs relative

permanent vs temporary

WEVE BRI 2 PG > (B R BRAE A 55
) ST 7 A T b IR 25 5 R[] B BF 5% S
TEECHR © [RIG » FRO RO WF 5% & Rt A B vk« —
4R 2 R B 8 ik

TEBTERBDETE P > A7 #ri(Factor Analysis) g
o BT B9 E B TH B AR BB 0 B mi 5 A R S
WFng - EREE LN —RA M BER
R (9 BT 5 T TR 2R TR S A [ 4 75 o 1 20
A Hr 2= H (Jackson, 1988) o

4 =3

]

€l

BESK o B IR B AR A B LN > (A
TTHARE h A — 2 ROBELBE o 53R 45 IE A 17 A
ity AR R IR 58 2 5 0 3 ok 0
JE IO SCRFAME B Y 25T o ZE4R m (T B0 B R
SRR B REAF A 2 SR SR BF 5T (Lankford,
Degraaf & Neal,1996) o

References

Association for Fitness in Business. (1992). Guidelines
for employee health promotion programs.
Champaign, IL: Human Kinetics Publishers.

Baun, W, B. & Bernacki, E. J. (1988). Who are
corporate exercisers and what motivates them? In
Dishman, R. K.(Eds.), Exercise adherence: Its
impact on public health (pp. 321-348). Champaign,
IL: Human Kinetics .

Bernacki, E. J. & Baun, W. B. (1984). The relationship
of job performance to exercise adherence in a
corporate fitness program. Journal of Occupational
Medicine, 26(7), 529-531.

Bouchard, C., Shephard, R. J., Stephens, T., Sutton, J.
R., McPherson B.D. (Eds.). (1988). Exercise,
fitness, and health: The consensus statement.
Exercise, fitness, and health : A consensus of
current knowledge. Champaign, IL: Human
Kinetics.

Gettman, L. (1996). Economic benefits of physical
activity. Physical Activity and Fitness Research
Digest. 2,(7), 1-6.

Greenberg, J. S., (1993). Comprehensive stress
management. Dubuque, [A: Wm. C. Brown
Communications. ’

Groves, D. L. (1981). Impact of industrial recreation
upon job-satisfaction and productivity. Journal of
Environmental Systems, 11(2), 187-200.

Halfon, S. T., Rosenfeld, O., Ruskin, H., & Tenenbaum,
G. Daily physical activity program for industrial
employees. In Masahiro Kaneko.(Ed.), Fitness for
the Aged, Disabled, and Industrial worker (pp. 260-
265). Champaign IL: Human Kinetics.

Henderson, K. A., Stalnaker, D., Taylor, G. (1988). The
relationship between barriers to recreation and
gender-role personality traits for women. Journal
of Leisure Research, 20(1), 69-80.




PERS Review Vol.2 No.2

Jackson, E. L., (1983). Activity-specific barriers to
recreation participation. Leisure Sciences, 6(1), 47-
60.

Jackson, E. L., (1988). Leisure constraints: A survey of
past research. Leisure Sciences, 10, 203-215.

Lankford, S., DeGraff, D., & Neal, L. L., (1996). A
comparison of barriers to leisure and sport activity
participation in the United States: Implications for Hong
Kong. Hong Kong Recreation Review, 8, 43-46.

Leatt, P, Hattin, H., West, C., & Shephard, R. J. (1988).
Seven year follow-up of employee fitness program.
Canadian journal of public health, 79(1), 20-25.

Messer, J., Stone, W. (1995). Worksite fitness and health
promotion benefit/cost analysis: A tutorial, review of
literature, and assessment of the state of the art. AWHP
is Worksite Health, 2, 34-43.

Morgan, P. P., Shephard, R. J., Finucane, R., Schimmelfing,
L., & Jazmaji, V. (1984). Health beliefs and exercise
habits in an employee fitness programme. Canadian
Journal of Applied Sport Sciences, 9(2), 87-93.

Nordstrom, G., (Ed.) (1988). Can employee fitness cut health
costs? Recreation, Sports & Leisure, 8(6), 57-59.

Okada, K. & Iseki, T. (1990). Effects of a ten-year
corporate fitness program on employees' health. In
Masahiro Kaneko.(Ed.), Fitness for the Aged,
Disabled, and Industrial worker (pp. 249-253).
Champaign IL: Human Kinetics.

Ruskin, H., Bronner, S. (1994). Effects of eight years of
physical activity on health and behaviour of industrial
workers. Journal of the International Council for
Health, Physical Education and Recreation, Sport and
Dance, 30(4), Summer 1994, 22-25.

Ruskin, H., Halfon, S. T., Rosenfeld, O., & Tenenbaum,
G. (1990). The effect of a daily exercise program of

industrial employees on selected physical fitness
components. In Masahiro Kaneko.(Ed.), Fitness for
the Aged, Disabled, and Industrial worker (pp. 254-
259). Champaign IL: Human Kinetics.

Searle, M. S., Jackson, E. L. (1985). Socioeconomic
variations in perceived barriers to recreation
participation among would-be participants. Leisure
Sciences, 7(2), 227-249.

Shephard, R. J. (1988). Exercise adherence in corporate
setting:Personal traits and program barriers. In
Dishman, R. K. (Eds.), Exercise adherence: Its impact
on public health (pp. 305-319). IL: Human Kinetic.

Shephard, R. J. (1990). The costs and benefits of exercise:
An industrial perspective. In Masahiro Kaneko.(Ed.),
Fitness for the Aged, Disabled, and Industrial worker
(pp. 189-204). Champaign IL: Human Kinetics.

Shephard, R. J. (1996). Worksite fitness and exercise
program:A review of methodology and health impact.
American journal of Health Promotion, 6, 292-301

Stone, R. J. (1995). Human Resource management.
Milton, Australia: John Wiley & Sons.

Wanzel, R. (1982). Employee health and fitness in
Canada. Employee fitness: an investment in your
human resources. Melbourne: Dept. Of Youth, Sport
and Recreation.

Willee, A. W. (1974). Recreation and industry. Australian
Journal of Health, Physical Education and Recreation,
74,20-28.

Yardley, J. K. (1988). Barriers to employee wellness
programs in Ontario corporations:A summary of the

major findings and recommendations. Ontario,
Canada : Brock University, Department of Recreation
and Leisure Studies.






